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• Letter from the President

Dear CUPE 1091 Friends and Colleagues,
Lest We Forget:
This year and every year on November 11th, Remembrance Day your local purchases a wreath from Delta Legion
Branch #61 to be laid at the Ladner Memorial Cenotaph in honour of those brave women and men who sacrificed
their lives for this country. It is an important time in Canadian History. Part of this history includes Indigenous
Peoples who joined Settlers to walk side by side and fight for our freedom and privileges today. It’s important
during this year of reckoning on truth and reconciliation that we honour all those who fought for Canada.
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• Get Vaccinated!
• CUPE 1091 Notifications
• CUPE K12 Bulletins
• SSIRRE support staff
survey
• Honor and Remember
November 11th
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• Did You Know?
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• COP26: We must act
now against climate
change
• Workplace violence can
have a significant impact
on the physical and
psychological health and
safety of workers.
• Coming up at the next
General Membership
meeting.
• CUPE Upcoming Events
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• Comfort Committee
• CUPE Local 1091 Roles
& Contact Information
• Member Resources

Have an article, photo, or
event you'd like to see in
our newsletter?
Submit it to:
com.officer@cupe1091.ca

This month I am finding COVID notifications have slowed down AND the past 10 days Doug Sheppard and Fraser
Health have shared zero notifications. In all of BC, Delta has the highest rate of people who are vaccinated. We
are over 90% fully vaccinated. Thank you to all of you for keeping the community and each other safe.
This months ‘Did You Know” is featuring our 3 Local 1091 Trustees. They are; Cyndi Smith, Sherryann Weber and
Heather Carrier. On November 17th the Trustees will be at the Union office joining your Treasurer; Deborah
Kabesh to work on the audit. I look forward to seeing the trustees at the union office. We hope you enjoy getting to
know your trustees in this November Horizons issue.
Deborah; your treasurer has also been very busy preparing the locals 2022 budget. The budget was brought
forward for approval at the last Executive meeting and will be presented as a Notice of Motion at the November
General Membership meeting. Thank you Deb for the huge amount of work you have done in amending this budget
after a very difficult time since March 2020. The work you are doing for the union is making a difference and I and
the Executive are very thankful for all you do.
On November 4th, 3rd VP; Joanne Gill and your Executive provided training and dinner at Seaquam to all CUPE
OH&S Site Reps. We presented the districts new Employee Incident and Student Incident forms that were
provided to us by Mike Messerschmidt the District Health and Safety Manager. We also shared the new BCPSEA/
CUPE/BCTF new Violence in the Workplace toolkit. Every worksite or school will start to see the new toolkit visuals
posted on your bulletin boards. On October 28th your Executive also provided training and dinner to all CUPE Staff
Reps. Almost every rep now has a CUPE member binder and a copy of the collective agreement. Your CUPE Site
Rep and OH&S Reps names will be posted at your worksite. Please reach out to them! They are a wealth of
knowledge and can help answer your questions or guide you in the right direction to contact your Union. Thank you
to all of you who have volunteered to take on these important roles in the union. It was wonderful to see so many
people join us and also wonderful to be together. A reminder the Delta School District wants you to contact you
union. It’s the place to get help and ask questions. No questions is too scary or wrong. We are here for you.
In October I attended the K12 Presidents Council meeting, was nominated and accepted to join the CUPEBC K12
Provincial Bargaining Committee. This past week I attended 2 full days of bargaining preparations and more
meetings are coming up this week. The CUPEBC K12 Provincial Bargaining Committee has put together a survey
that will be going out to all CUPE members across BC on November 19th. This survey will drive what members
want from the government in their PFAProvincial Framework Agreement. In the survey there is a section to say
where you work. I, your executive and the bargaining committee will receive the survey results for the province and
for what you want to see in your local bargaining contract with the Delta School District. Once we complete the
Provincial Framework Agreement with BCPSEA we will the sit down with your Employer to bargain for your next
Collective Agreement. I encourage everyone to compete the survey. It will be sent to you from MASTER CUPE
1091. If you think you didn't get it; check your junk email folder. We will be sharing the survey out as many ways
as we can to ensure everyone has an opportunity to complete it. We need all your voices! We need to know what
direction you want the bargaining committees to go for your next contracts. Also from MASTER 1091 we will be
sending out the CUPE1091 proposal document for all members to complete. We ask that you submit your
proposals by December 1st, 2021.
(Presidents letter continues on Page 2)
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SSIRRE support staff survey

(Presidents letter continued from Page 1)
November 20 to 24; Deborah Kabesh, Kevin
Pencer, Jonathan McCune and I will be
attending the CUPE National virtual
Convention at the Union office. CUPE is the
largest Union in BC and Canada. I look
forward to joining these delegates to attend this
important convention. Something else exciting
happened at the Union Office this past week.
Sandra Murray our Office Administrator passed
her anniversary of working for us for 2 years.
Thank you Sandra for all you do to support the
local and its' members. You are greatly
appreciated.

Chance at prizes for K12 CUPE members that participate
The Support Staff Initiative for Recruitment and Retention Enhancement
(SSIRRE) is asking CUPE members to participate in a short online survey
gathering information about recruitment and retention for support staff in the
public education system.
The results of this survey will be shared with both the support staff unions and the
school employers to inform collective bargaining in 2022.
This survey is not to be confused with the CUPE K12 bargaining survey. Both
are important to participate in – the bargaining survey will be coming soon.
The SSIRRE is a joint project of the BC Public School Employers’ Association
(BCPSEA) and CUPE and the Support Staff Union’s K12 Presidents Council.

Saturday, November 20th @ 9:30am is the
next General Membership meeting. We have a
lot going on at this meeting and hope to see
you there!

The survey is anonymous, takes approximately 15 minutes to complete, and
respondents can enter a draw for cash prizes.

In Solidarity,
Daun

If you choose to participate in the draw and provide valid contact information, you
will be entered one (1) time into each draw that happens subsequently on this
schedule:

There will be 42 draw prizes, on the following schedule. The earlier you complete
the survey, the better your chance to win a prize.

– November 17: 6 prizes of $200 each

Get Vaccinated!

– November 24: 12 prizes of $100 each

CUPE has always encouraged our members to
get vaccinated at their earliest opportunity, for
the protection of ourselves, our coworkers, and
the members of the public accessing the
services our members provide. Everyone who
can, should get vaccinated against COVID19.

– December 1: 24 prizes of $50 each

CUPE welcomes efforts to ensure safer
workplaces and increase vaccination rates.
This includes increasing vaccine accessibility
for workers, accommodating workers who are
not yet fully vaccinated, and the small number
of those who cannot be.

The survey can be accessed here:

Participants will only be eligible to win one draw. Winner’s names will also be
used for the purposes of promoting the survey during the remainder of the survey
period. Your name in the draw cannot be connected with your survey responses.
The survey closes December 1. You will receive several reminders to complete
the survey, but your participation is voluntary.
https://survey.alchemerca.com/s3/50130903/SSIRRESupportStaffSurvey

Honour and Remember November 11th
The Remembrance Day Ceremony has played a major role in Remembrance
since 1931. Every year, at the eleventh hour of the eleventh day of the eleventh
month, we gather in memorial parks, community halls, workplaces, schools and
homes to stand in honour of all who have fallen.
Pandemic restrictions have meant smaller ceremonies, or their outright
cancellation. Other gatherings are being replaced with virtual ceremonies.
Nevertheless, the tradition of Remembrance will continue, and Canada’s Fallen
will not be forgotten. The Royal Canadian Legion encourages all Canadians to
observe a moment of silence on November 11, to mark the sacrifice of the many
who have fallen in the service of their country, and to acknowledge the courage
of those who still serve.

BC Schools COVID19
Exposures
See the listings of all BC Schools COVID19
exposures on Fraser Health's website:
https://www.fraserhealth.ca/healthtopicsato
z/coronavirus/schoolnotifications
Please check this regularilly.

CUPE 1091 Notifications
Subscribe to our mailing list on CUPE1091.ca
(on the right side of the main page) to receive
email notifications of new website posts and
newsletters.

CUPE BC K12 Bulletins
Keep up to date on the latest
CUPE news in BC Schools K12.
https://bcschools.cupe.ca/
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The Act of Remembrance
They shall grow not old, as we that are left grow old;
Age shall not weary them, nor the years condemn.
At the going down of the sun and in the morning
We will remember them.
We will remember them.
https://legion.ca/remembrance/remembranceday
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Did You Know:
CUPE Local 1091 Trustees

Heather Carrier
I am an EA at Pebble Hill Elementary in Tsawwassen. I have been with the Delta School District
since 2007 and I am very excited to have just started as a trustee for our union.

Cyndi Smith
I am an E.A. and have been a member of CUPE 1091 and employee of Delta School District since
2011. In 2016 I became a trustee for our union and have really enjoyed the position and the team I
have worked with. My husband and I were both raised in Ladner and our 2 children attended the
same elementary and secondary schools that we went to. My girls are both grown up now and
living in their own homes. We have a very old little dog and the world’s best cat living with us now.

Sherryann Weber
I grew up in Kamloops/Celista. I spent half of my time in Kamloops, which isn’t as big then as it
is now and the other half in Celista. Celista is a farming area so the other half of my time was
on my grandparents' farm. My grandfather had a huge positive effect on my life and the way I
see and interact with people. A lot of the time I will repeat my grandfather’s saying that I heard
while I was growing up. My grandfather taught me that sometimes life can really suck so the
best way to get through it is by putting one foot in front of the other with a little bit of humour,
and with friendship. To always be willing to have someone else's back because you never
know when you will need it yourself. I find that this really ties in with what I do in the district and
in the Union.
I work as an Education Assistant in the district. When I first started at the district it was as a
noon hour supervisor and a crosswalk guard. I find going from a noon hour supervisor to EA a
natural move. Before that I worked at a video store and before that I was a stayathome mom
for my three daughters.
When I was first involved in CUPE it was as a Unit Chairperson. I did this for four years. I
wanted to be even more useful so when I was nominated to be a Trustee, I figured... why not! I
have been a Trustee for a bit and I have really enjoyed it. I find that being involved and doing
something that is beneficial for all of us makes me feel good. Being involved in the union is a
great way to know what is happening and what CUPE does for us.
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COP26: We must act now against climate change
Representatives from nations across the planet are gathered to address the
climate crisis at COP26 (Conference of the Parties) in Glasgow, Scotland. The
stakes are high as global emissions continue to climb, despite years of
negotiations at this event.
The impacts of climate change are now front and centre in every corner of the
world, including Canada. For example, this past summer we experienced
recordsmashing high temperatures in British Columbia, along with devast
devastating wildfires. Floods, fires, droughts, human displacement, water
scarcity, heatwaves, accelerating extinction, and a range of other impacts
threaten all living things on earth.
CUPE recently updated its national environment policy and bolstered our
climate change actions. For example, CUPE will press the federal government to ensure its Net Zero Accountability Act meets required
targets. To this point, Canada is an outlier among developed countries, as emissions here have not been cut. CUPE’s policy also calls
for national Just Transition legislation and for CUPE to cut its own emissions at least as quickly as what’s called for in new federal
legislation.
Climate change solutions are clear. We must act now to transform our energy supply away from fossil fuels to public forms of clean,
renewable energy. Public transit, green homes and buildings, highspeed rail, vehicle electrification, recycling, and waste reduction
programs (including food waste) must all be enhanced. Nature must be given space to heal and recover. Carbon pricing must ramp up
and big polluters must be held accountable, with no loopholes. Workers must be supported with strong Just Transition legislation and
strategies to facilitate greener ways of working.
The planet has experienced approximately 1.1C of heating above preindustrial levels. The 2015 Paris Agreement called for an upper
limit of 2.0C heating by century’s end, with 1.5C the moredesired limit. The earth is heating at a pace to blow past these targets.
COP26 is an opportunity to focus on actions to cut emissions. Ambitions, targets, and promises are only meaningful if they’re supported
with ambitious and real actions to finally slow climate change and help create a cleaner, greener, and more equitable world for all
working people.
CUPE's recently updated national environment policy: https://cupe.ca/cupeadoptsnewenvironmentalpolicy

Workplace violence can have a significant impact on
the physical and psychological health and safety of
workers.
You can help build a safer workplace
K12 schools are unique and complex workplaces, and both the number of claims and
the injury rate related to workplace violence in K12 schools rose steadily between
2015 and 2019.
Workers may interact with people who do not yet have the capacity to understand that
their behaviour could cause physical and/or psychological injury to others. All workers,
supervisors, and employers have a responsibility to help prevent workplace violence
in schools.
We know that:
• Reporting violence will help prevent future workplace violence in schools
• Responding to an incident of workplace violence will help to prevent future incidents
• Reevaluating prevention practices helps minimize the risk of workplace violence
https://www.worksafebc.com/en/aboutus/newsevents/campaigns/helpprevent
workplaceviolenceinschools

Coming up at the November 20th
General Membership Meeting:
• Notice of Motion:
1) For changes to the CUPE Local 1091 Policy 4
2) Adopting the Local 1091 Budget for 2022
• Motion:
To purchase SWAG for the purpose of promoting CUPE Local 1091
Solidarity
• Nominations open:
To join the CUPE Bylaw Standing Committee for a 2year term ending
September 2023
If you are interested in details, please contact the union office for further
information. Any members wanting to be nominated for an Executive Position
must have attended 5 General Membership meetings in the last 12 months .
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CUPE Upcoming Events
General Membership Meetings:
November 20, 2021  9:30AM  via Zoom
January 15, 2022  9:30AM  via Zoom
February 15, 2022  6:00PM  via Zoom
April 2, 2022  9:30AM  via Zoom
April 19, 2022  6:00PM  via Zoom
May 28, 2022  9:30AM  via Zoom
Check out www.cupe1091.ca for more details
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Comfort Committee
Bereavement
With heartfelt sympathy for your loss

Illness
Wishing you a speedy recovery

Carmelita Blackett
Alicyn Pechuanco
Courtney Nash
Rakesh Dutta

Laura Pettry
Sarah Montgomery
Kim Deepwell
Pam Ness
Angela Sweetland
Jayshree Gajjar
Jelena Arula

MC
DMEC
IL
LE

Loss of Mother
Loss of Father
Loss of Mother
Loss of Mother

President
Daun Frederickson
president@cupe1091.ca
6043127595
1st Vice President
Kevin Pencer
1vp@cupe1091.ca
2nd Vice President
Petra Hoy
2vp@cupe1091.ca
3rd Vice President
Joanne Gill
ohs.officer@cupe1091.ca
SecretaryTreasurer
Deborah Kabesh
Recording Secretary
Beatriz Dempsey

LE
CH
DCC
SA
GR
RI
SH

Thank you notes received
Camelita Blackett
 Thank you for flowers
Liz Scott
 Thank you for flowers
Laura Pettry
 Thank you for flowers
Alicyn Pechuanco
 Thank you for flowers
Sandi Kushnir
 Thank you for Retirement Gift
Barb Eveleigh
 Thank you for Retirement Gift

SergeantatArms
Rosey Hussein
Communications Officer
Kevin Pencer
com.officer@cupe1091.ca
Trustees
Sherryann Weber
Cyndi Smith
Heather Carrier

CUPE Local 1091 Office
Unit #105
7560A Vantage Way
Delta, BC. V4G 1H1

Unit Chairpersons
Clerical  Heather Bowling & Barb Turner
Custodial  Darshan Sidhu
EA  Mirjam Vandop & Michelle Silveri
Maintenance  Gord Fuller

Phone: 6049408596
Fax: 6049408597
Email: local1091@telus.net

Chief Shop Steward
Kim Barnes
chief.shopsteward@cupe1091.ca
6042907375

Monday to Friday
8:00 AM to 4:00 PM

LifeWorks is confidential support and services for work, life, family, health, money,
and everything in between. The program includes 24/7 consultations, information,
and resources; access to counselling (by phone, live video, chat, and in person);
community referrals; a secure desktop website, and a mobile app.

Ways to connect with LifeWorks:
1. Tollfree: 18883070590, call 24/7, whenever you like, as often as you like. A professional consultant can provide advice and
resources to assist you with a wide range of issues.
2. Online: Go to login.lifeworks.com, and enter the group/shared username and password (Username: deltaschool Password: healthy).
Here you can access hundreds of articles, eBooks, infographics, audio recordings, toolkits, and more. You can also chat live with a
consultant.
3. By mobile app: The app is the best way to access LifeWorks on the go. Simply click on your device’s app store icon and search
"Lifeworks" to go to the download page. Once you’ve downloaded the app, follow the instructions to log in with your shared/group
username and password.

Call LifeWorks tollfree, 24/7:
18883070590
TTY: 18773719979
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Online: login.lifeworks.com
Username: deltaschool
Password: healthy
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