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Welcome to 2022! The year of the Tiger in the tradition of the Chinese Zodiac sign. We have come
together since March of 2020 with grace and empathy, the care and compassion you have shown for
each other since the start of COVID19 and throughout this past year has been truly empowering. As
we arrive in 2022 please, please take time to care for yourselves, there is no better person than you.
Then if you need support or have questions contact your executive or unit chairs anytime. The
District wants this, the Superintendents want this and your union looks forward to it. CUPE 1091
Support Staff are an integral part of the success of Delta School District. That means each and every
one of you matter.
As I finish this article the Delta School Board has announced they have directed the Delta School
District to implement a Proof of Vaccination Procedure for staff to help protect the health and safety of
both staff and students. CUPEBC and your local has agreed to this procedure with the following;
Rapid testing as an alternative to providing proof of vaccination with the Employer bearing the cost of
the rapid tests; Considering modified duties or remote work where a member does not agree to rapid
testing; Unpaid leaves of absence only as a last resort when no other options are agreed to; Ensuring
termination is not a consequence of not being vaccinated; Guaranteeing the accommodation
procedure applies to members with human rightsbased exemptions to vaccination. I believe this
vaccine implementation gives an additional sense of safety that we all need. Please continue to wear
a 3layer mask, wash your hands and keep 6 feet where possible. In addition, if you require
additional PPE reach out to your schools CUPE Site Safety Rep or Joanne Gill, 3rd Vice President for
OH&S. Some members especially those who work in offices or with vulnerable students, sometimes
makes it impossible to keep your distance, we want you all to know you have access to additional
PPE to ensure your safety. Your Safety is number 1!
This month’s edition of ‘Did You Know’ is our CUPE National Staff Representative, Michael Reed. Our
local is truly blessed to have Michael as our Rep, he is an excellent source of knowledge and advice,
he’s available 24/7 and extremely helpful. Michael is an integral part of the success of this union. As
we go into bargaining for the end of our contract on June 30, 2022 and prepare for a new contract
Michaels commitment and support for this important work will be invaluable to the success of our local
and our new contract. Thank you Michael for all you do for us, for being our brother and friend!!
Historically, January is the time for CLC – Canadian Labor CongressWinter School at Harrison Hot
Springs Resort. Members have been attending Winter School for many years. This year the entire
executive was booked into some of the best training including; Facing Management Effectively, Labor
and Arbitration, Transforming Conflict into Union Activism, Parliamentary Procedures, Public Speaking
and Women in Leadership but, unfortunately due to COVID they have canceled CLC. There is always
next year Petra!!
Your next General Membership meeting is on Saturday, January 15th by Zoom starting at 9:30am
sharp! This meeting is open for 5 delegates and 1 alternate to be nominated to attend CUPEBC
Convention in April. We are opening up nominations to any member who identifies from Diversity
groups of; Indigenous, Racialized, Young Workers (under 30 years) and LGBTQ2+ to attend as
delegates to CUPEBC Convention. You must attend Saturdays meeting to be nominated or if you
aren’t in attendance members must send their acceptance in writing before this Saturdays meeting.
We also have 2 Motions coming forward; 1 for Adopting the 2022 Budget and 1 for Adopting 1 change
to Policy 4. Lastly we have a Notice of Motion to donate $5000 to CUPEBC Hardship fund from our
locals savings.
May this year bring you good health, happiness, prosperity and a sense of belonging.
“Gong hei fat choy" 恭喜发
I look forward to seeing you on Saturday!
In Solidarity,
Daun
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Get Vaccinated!
CUPE has always encouraged our members to
get vaccinated at their earliest opportunity, for
the protection of ourselves, our coworkers, and
the members of the public accessing the
services our members provide. Everyone who
can, should get vaccinated against COVID19.
CUPE welcomes efforts to ensure safer
workplaces and increase vaccination rates.
This includes increasing vaccine accessibility
for workers, accommodating workers who are
not yet fully vaccinated, and the small number
of those who cannot be.

Nomination of Delegates for
CUPE BC Convention 2022!
At the next General Membership meeting on
January 15th 2022, we are accepting the
nomination of 5 delegates to attend the 2022
CUPE BC Convention.
The opportunity to represent our local and
voice our membership's concerns, values, and
goals, is a great experience. We wish to send
members who represent every range of social
and ethnic background, of all genders and
sexual orientations. Equality and diversity
should be supported for everyone!
If you are interested in this opportunity or have
any questions, please contact our union office.

Our Collective Agreement
27:02 Bullying & Harassment

BC Schools COVID19
Exposures

Our CA has language. The District has
language. WorkSafeBC has language. There
is no excuse for any bullying or harassment,
period.

See the listings of all BC Schools COVID19
exposures on Fraser Health's website:
https://www.fraserhealth.ca/healthtopicsato
z/coronavirus/schoolnotifications
Please check this regularilly.

CUPE 1091 Notifications
Subscribe to our mailing list on CUPE1091.ca
(on the right side of the main page) to receive
email notifications of new website posts and
newsletters.

CUPE BC K12 Bulletins
Keep up to date on the latest
CUPE news in BC Schools K12.
https://bcschools.cupe.ca/
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At the start of every GM and Executive
meeting, and at the start of most CUPE
sponsored ProD Events, you will have
heard the reading of our Equality Statement.
Let's take a look at the first paragraph:
"Union solidarity is based on the principle
that union members are equal and deserve
mutual respect at all levels. Any behaviour
that creates conflict prevents us from
working together to strengthen our union."
What does this mean?
It means respect each other. Everyone has a
bad day sometimes, so be thoughtful. Help
each other where you can. Assume the best
of your coworkers. If there's a problem you
need help solving, contact the union office
for support and guidance. If there is conflict,
let's all work together to find resolution.
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Extended Benefits
CheckIn
How many times have you
heard about "selfcare" in the
past couple of years? If you're
like me, you heard them
before, too. But taking the time,
finding the money, can be hard.
It's January, everything has
reset, it's time to begin again.
Instead of a really difficult to
accomplish resolution like the
one(s) you may have made in
years past, make one that's
using the benefits available to
you and your family. Take the
time to take care of yourself.
You are worth every penny!

Did You Know  Michael Reed
Our CUPE National Representative

Contrary to urban legend, CUPE National Reps are not hatched from old collective agreements that have been left
under a heat lamp – they actually have families and social lives! In fact, many of them were CUPE members, like
your National Rep Michael.
Born in Sudbury Ontario, Michael lived in 7 towns by the time he turned 13; he has lived within
sight of both the Atlantic and Pacific oceans, but mostly in Ontario and Quebec. He attended
the same high school as his parents did – and even had some of the same teachers.
Interestingly, that school was refereed to as SDSS – but instead of South Delta, it was
Stouffville District. By the time he graduated, he’d also spent a year living in Germany as an
exchange student, and was proficient in both French and German.
After a few lessons from the school of life, he was hired by Air Transat in 1997 at the age of 23
– and became a CUPE member. Within a year he was on the health and safety committee, and after a short stint
as a Trustee, became the SecTreas for the Air Transat Component of CUPE, representing all the Transat flight
attendants across Canada, in 3 different Locals.
During that same time, he left his parents and two younger brothers in Ontario, and decided to “go west”; perhaps he had been listening
to too many Village People albums, no one is sure. The allure of better layovers and less snow is the reason he gives us, so we will just
have to go with that. He settled in East Vancouver, but now lives in False Creek with Mark, his partner of nearly 8 years.
When asked about hobbies, he replied “I used to have some…. Let me think.” Smiling he
started to list things, counting them off on his fingers. They include alpine skiing (from
Seymour to the Swiss Alps), travelling, playing video games (oldschool Nintendostyle
instead of Xbox or PlayStation) and camping. When pressed, he also admitted to being
licenced to sell insurance and mutual funds in BC as well as Ontario. “I got fed up with the
results my investments were getting, so I decided to figure out how to do it myself –
getting licensed was the best way to do so.”
Currently, Michael’s role includes providing support to Local 1091 and Local 4227 (SD 93) in the form of advice
around policy and procedures, as well as labour law, bargaining, grievances, and arbitrations. He does the same for
Local 1936, which is in the Social Services Sector, in addition to coordinating all the Social Services Locals and Reps
across the province.
“Local 1091 is the best Local I’ve ever worked with in Delta,” says Michael.

Workplace Bullying and Harassment
Under the Workers Compensation Act, WorkSafeBC has introduced three occupational health and safety (OHS) policies outlining the
duties of workers, supervisors, and employers to prevent and address workplace bullying and harassment. These policies became
effective November 1, 2013. Workplace bullying and harassment includes any inappropriate conduct or comment by a person towards a
worker that the person knew, or reasonably ought to have known, would cause that worker to be humiliated or intimidated. It excludes
any reasonable action taken by an employer or supervisor relating to the management and direction of workers or the place of
employment.
Workers must
• Not engage in bullying and
harassment
• Report bullying and harassment they
witness or experience
• Apply and comply with the employer’s
bullying and harassment policies
and procedures

Supervisors must
• Not engage in bullying and
harassment
• Apply and comply with the employer’s
bullying and harassment policies
and procedures

www.worksafebc.com/preventbullying

Coming up at the January 15th
General Membership Meeting:
•

Nomination of delegates for CUPE BC Convention

Motions:
• Change to wording of Policy 4
• Adoption of CUPE Local 1091 Budget for 2022
• Donate $5000 to CUPE BC Hardship Fund

Employers must
• Not engage in bullying and harassment
• Develop a bullying and harassment
policy statement
• Take steps to prevent or minimize
bullying and harassment
• Develop and implement procedures for
reporting incidents and complaints,
including procedures for reporting
when the employer, supervisor, or
owner is the alleged bully or harasser
• Develop and implement procedures
for dealing with incidents or
complaints
• Inform workers of the policy
statement and prevention measures
• Train workers and supervisors
• Annually review the policy statement
and procedures

CUPE Upcoming Events
General Membership Meetings:
January 15, 2022  9:30AM  via Zoom
February 15, 2022  6:00PM  via Zoom
April 2, 2022  9:30AM  via Zoom
April 19, 2022  6:00PM  via Zoom
May 28, 2022  9:30AM  via Zoom
Check out www.cupe1091.ca for more details
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Comfort Committee
Bereavement
With heartfelt sympathy for your loss
Helga Schmidke
Sherry Squarebriggs
Lisa Woodward
Nickeal Maharaj
Jeeta Cheema
Kharishma Nand
Christina Moulds
Divendra Narayan
Wendy Varley

Loss of FatherInLaw
Loss of Mother
Loss of Father
Loss of Grandfather
Loss of Mother
Loss of Borther
Loss of Mother
Loss of Mother
Loss of Father

Thank you notes received

Christmas Gift Baskets Thankyou's

April Weldon
 Thank you for flowers
Grace Bains
 Thank you for flowers
Rustrum Umali
 Thank you for fruit basket
Helga Schmidke
 Thank you for flowers

Danica Payne
Sharon Britz
David Bowers
Harinder Saini
Bruce Alexander
Kelly Kennedy
Ross Dayton
Barb Basciano
Tarsem Lalli
Cathy Mittlestead
Tanya Bayley
Diane Parsons
Julie Riva

Illness
Wishing you a speedy recovery
Roy Chen Campbell

President
Daun Frederickson
president@cupe1091.ca
6043127595
1st Vice President
Kevin Pencer
1vp@cupe1091.ca
2nd Vice President
Petra Hoy
2vp@cupe1091.ca
3rd Vice President
Joanne Gill
ohs.officer@cupe1091.ca
SecretaryTreasurer
Deborah Kabesh
Recording Secretary
Beatriz Dempsey

SergeantatArms
Rosey Hussein
Communications Officer
Kevin Pencer
com.officer@cupe1091.ca
Trustees
Sherryann Weber
Cyndi Smith
Heather Carrier

CUPE Local 1091 Office
Unit #105
7560A Vantage Way
Delta, BC. V4G 1H1

Unit Chairpersons
Clerical  Heather Bowling & Barb Turner
Custodial  Darshan Sidhu
EA  Mirjam Vandop & Michelle Silveri
Maintenance  Gord Fuller

Phone: 6049408596
Fax: 6049408597
Email: local1091@telus.net

Chief Shop Steward
Kim Barnes
chief.shopsteward@cupe1091.ca
6042907375

Monday to Friday
8:00 AM to 4:00 PM

LifeWorks is confidential support and services for work, life, family, health, money,
and everything in between. The program includes 24/7 consultations, information,
and resources; access to counselling (by phone, live video, chat, and in person);
community referrals; a secure desktop website, and a mobile app.

Ways to connect with LifeWorks:
1. Tollfree: 18883070590, call 24/7, whenever you like, as often as you like. A professional consultant can provide advice and
resources to assist you with a wide range of issues.
2. Online: Go to login.lifeworks.com, and enter the group/shared username and password (Username: deltaschool Password: healthy).
Here you can access hundreds of articles, eBooks, infographics, audio recordings, toolkits, and more. You can also chat live with a
consultant.
3. By mobile app: The app is the best way to access LifeWorks on the go. Simply click on your device’s app store icon and search
"Lifeworks" to go to the download page. Once you’ve downloaded the app, follow the instructions to log in with your shared/group
username and password.

Call LifeWorks tollfree, 24/7:
18883070590
TTY: 18773719979
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Online: login.lifeworks.com
Username: deltaschool
Password: healthy
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