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 How is it February already?  February 2nd is my brother’s birthday and Groundhog Day.  Every year 
I look forward to his birthday and if the groundhog sees his shadow. The famous Wiarton, Ont. 
groundhog did not make an appearance, but predicted an early spring and this past weekend it felt 
and looked like spring.   Bulbs are popping up in gardens, the sun was shining and it was nice and 
warm outside.  My husband and I went for a bike ride! It was great to be out in the fresh air for some 
sun and vitamin D.  I hope you are getting outside for some vitamin D too.  I’m purposefully not 
mentioning Covid in this article unless I have to.  We all need a break from it, we really do.

 There are many activities and events happening this month.  First it is Black History Month.  
CUPEBC sent locals a great poster on historical black people in Canada.  There is a QR codes in this 
article.  We hope you upload them to research and learn.  February 23rd is Pink Shirt – Anti Bullying 
Day.  Please wear pink on this day and be kind every day.  People are dealing with battles we know 
nothing about; remember to be kind always and don’t bully or judge. Valentine’s Day is coming up 
February 14th.  On this day and every day I hope you take the opportunity to tell your most precious 
people in your life that you love them.   It’s the best part of human kindness to love and be loved.

 February is also the start of discussions with Delta School District on the annual budget process with 
public meetings of the Delta Board of Education starting on February 23rd. I will be speaking once 
again on behalf of our local and as an equal stakeholder in the success of the Delta School District.  
This is a monthly public event and I encourage all members to attend these meetings.  

 Starting Tuesday, February 8th and for the next 2 weeks I will be sitting at the table with the 
Provincial Government as a K12 President on the Provincial Bargaining Committee.  I look forward 
to starting these discussions.  Watch for information coming from CUPEBC.  Here at your Delta Local 
1091 we have received multiple proposals both electronically and on paper. This past Friday we 
completed reviewing all the submissions. The next weeks your local bargaining committee will be 
putting a bargaining package together to bring to all members for review and ratification.  Watch for 
more updates in the coming weeks.

 COVID RATRapid Antigen Test kits arrived and have been distributed to all schools and worksites.  
Thank you to the Maintenance office staff and some maintenance workers for packaging these up 
and delivering to all staff. At this time employees on leave and casual employees did not receive a 
test kit. We have been informed that more have been ordered  

 The Proof of Vaccine process has been implemented and emails have been sent from HR.  The 
same information is shared in this article.  If any Staff do not disclose their proof of vaccine by March 
1st they will be considered unvaccinated and will move to rapid testing twice a week.  If members are 
not vaccinated and choose to not participate in the rapid testing they are required to go on an 
Extraordinary Leave without pay.  Those members that have a legal medical exemptions or religious 
reasons must inform HR before March 1st.

 Reporting a workplace Injury or Illness reminder; members need to complete the Employee Incident 
form AND contact WorkSafeBC to report.  This must be done within 48hours.  If you aren’t sure 
contact your union office for details.

 Did You Know – this month we honour member Bobby Pitamber, VES Foreperson at the Facilities 
and Maintenance Yard at Brown Street.  We look forward to you getting to know Bobby!!!

 February 18th is an important day for Indigenous Education in Delta.  This is a ‘Call to Action’ District 
Professional Day on The Truth and Reconciliation Commissions 94 Calls to Action focusing on 
numbers #57 and #63.  Every member is encouraged to attend. In making our call, your union is 
changing the name of ‘Chief’ Shop Steward to Lead Shop Steward. Here in Canada this word is 
deeply meaningful to the Indigenous Peoples who have been colonized and oppressed. We know 
that it’s not ok for settlers to call anyone a Chief, so we make this muchneeded change. Many 
members have stepped up to commit to make the call.  I look forward to hearing your voices on 
February 18th.  How will you make the call?

 Lastly, this month is Dale Hunter, HR Support Staff Manager’s, last month of work before her 
retirement.  Dale has Managed the HR office processes and Support Staff for 14 years.  She has 
answered your calls, posted your jobs, filled your jobs, hired you and promoted you.  She’s been a 
wealth of knowledge and I personally have talked to Dale on the phone nearly every week since I 
started as your president in July 2020.  Her work ethic for the District and for you as members has 
been outstanding.  Dale, thank you for your years of service to members.  You will be greatly missed.  
Welcome to Altaf Mascati, Delta’s new HR Assistant Director.  Kim Barnes, Lead Shop Steward and I 
had the opportunity to meet Altaf on Monday, Feb 7.  We look forward to working with him. 

 This months General Membership meeting is on Tuesday, February 15th at 6pm.  At this meeting a 
motion will be presented to donate $5000 to the CUPEBC Hardship fund.  CUPEBC has supported 
many of our local members through this fund and we look forward to giving back.

 To quote Martin Luther King “Intelligence plus character — that is the goal of true education.”

In Solidarity,
Daun 

mailto:com.officer@cupe1091.ca


 Hello CUPE brothers and sisters. My name is Bobby Pitamber and 
I am the VES Foreperson for the Delta School District. I was born 
in Guyana, South America and moved to Winnipeg, MB at the age 
of 19 in 1973. I came to Canada on my own after my brother 
sponsored me and then I sponsored my parents to join us in 2000. 
I went to Red River community college in Winnipeg where I 
updated my Grade 12 diploma and welding certificate. I’ll never 
forget when I landed in Winnipeg, it was January. My brother 
picked me up and handed me a big winter jacket that looked like it 
weighed 100 lbs! It was COLD, minus 40, but I very quickly told 
him I would not be wearing that! It was big and bulky and I was 
used to wearing very thin clothing. However, as soon as I sat myself in the vinyl seats of his 
car and felt the cold through my pants, I very quickly changed my mind and put it on, big 
difference from South America. I saw my first television when I arrived at my brother’s 
house and couldn’t believe they could fit these tiny little people into a black and white box 
like that. Touching snow for the first time made me want to put some syrup on it and eat like 
a treat! I started working as a welder at Flyer Industries as a bus manufacturer In 1989 
moved to beautiful BC because the winters were too cold in Winnipeg for me.

I asked my friend to help me get a job in BC and he sent me to 
the Delta School District and told me to ask for Earl Billingsley. 
Well, Earl hired me and I started as a custodian with the district 
in 1990 an it feels like yesterday, time flies. I worked my way up 
to Equipment technician and then moved into the VES 
department in 2010. I have 2 children, Ginger aged 33 and 
Isaac aged 39 who have given me 2 beautiful grandchildren, 
Trey (16) and Mariah (9) who fill my days with joy.

I always look at life in a healthy perspective, I 
try to eat natural foods only as was our custom 
in Guyana. I took up bodybuilding to keep my 
life on a healthy path so that I could continue to 

live a very long life. Living in Guyana was a challenge compared to today’s 
lifestyle. For instance, we never owned a refrigerator, and I never ate 
anything frozen. Everything came straight from the garden to our table. I 
grew up eating vegetables and fish every day. Everything grew wild in 
Guyana, which is part of the Amazon Jungle. This is where my healthy 
lifestyle started and continues to stay with me. You can walk down the paths 
of Guyana and pick Mango’s, Papaya’s, Orange’s, or many other fruits off 
tree’s that are just growing naturally along the side of the paths. Meat was 
for special occasions only like Christmas or birthdays. Our main resources were rice, sugar 
cane and bauxite, which is what aluminum is made from, so you can thank us for your 

aluminum foil, lol. Guyana was ruled under the British and was 
originally spelt Guiana until it became independent and 
changed to Guyana. Opportunities in Canada were unfounded. 
Anything you can put your mind to in Canada can be achieved 
and I am grateful for the opportunities I was given.

I love working with my District members, there isn’t a better 
place to meet wonderful people who care so much about our 
future generations. The healthy environment in our schools 
falls directly into my lifestyle. From the way our custodial 
department keeps our staff and students safe and our 
maintenance crew continues to ensure our safety within our 
buildings. Our management staff at our Facilities and 
Maintenance department are always willing to listen and lend a 
helping hand to ensure our staff is appreciated. From top to 
bottom, we are a team and I wouldn’t want to work anywhere 
else. 

Our Collective Agreement
Article 7:13
Maintenance (Shift Differential)

Maintenance employees doing work that is 
normally done on day shift shall be paid a 
differential of fifty cents ($.50) an hour if the major 
portion of their shift falls between 1700 hours and 
2300 hours and sixty cents ($.60) an hour if the 
major portion of their shift falls after 2300 hours.

What does this mean?

If you typically work during the day, meaning 7am  
3:30pm (or similar), this differential of fifty cents 
($.50) would apply to you only if your schedule 
changed so that more than half of it fell between, or 
sixty cents ($.60) if more than half of the shift was 
after 11pm. If you are starting a regular afternoon 
shift early so that you can finish early (for instance 
on a ProD day) it does not apply.
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CUPE BC K12 Bulletins
Keep up to date on the latest 

CUPE news in BC Schools K12.
https://bcschools.cupe.ca/

CUPE 1091 Notifications
Subscribe to our mailing list on CUPE1091.ca 
(on the right side of the main page) to receive 
email notifications of new website posts and 

newsletters.

Extended Benefits CheckIn 
What's Available?

Each Practitioner you might go to has what's called 
a "Dollar Maximum." This is the amount that our 
employerpaid plan will cover, per person, in a 
calendar year.

Acupuncture: $500
Chiropractor: $600
Massage Therapy: $1200
Naturopath: $500
Physiotherapy: $900
Podiatry: $500

Take advantage of these amounts, and take care of 
yourself and your family.

Pink Shirt Day

Pink Shirt Day is on February 23rd, 2022. Wear 
your favorite pink shirt and help create a more 
kind, inclusive world and raise awareness about 
bullying.

Staff RapidTest Preparations

Members prepare RapidTest Kits at the district 
Maintenance Office for distribution to staff in 
schools. 

(Left to right: Justin Sullivan, Michelle Berger, 
Lyle Harrison, Taeyun Kim, Patrick Sullivan, 
Chris Natic, Twyla Mills, Brenda Noda, Beatriz 
Dempsey.)  

Did you know: Bobby Pitamber

https://www.bcschools.cupe.ca
https://cupe1091.ca
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CUPE Upcoming Events

Check out www.cupe1091.ca for more details

Coming up at the February 15th 
General Membership Meeting:

This meeting will be on Tuesday at 6PM via zoom!

Motions:

Donate $5000 to CUPE BC Hardship Fund

General Membership Meetings:
February 15, 2022  6:00PM  via Zoom
April 2, 2022  9:30AM  via Zoom
April 19, 2022  6:00PM  via Zoom
May 28, 2022  9:30AM  via Zoom

Black History Month
February is Black History Month, also known as 
African Heritage Month. Black History Month is a 
time to celebrate and highlight the best of Black 
History and culture, and to honour the ancestors 
and upcoming leaders of Black communities, 
their accomplishments and their continued fight 
for liberation. It is also a time for all Canadians to 
reflect and educate ourselves on the history of 
Black enslavement, discrimination, bigotry and 
criminalization of people of African descent, and 
to remember that racism still exists.

Canadian society has seen progress over the 
decades, but the realities of differential treatment 
towards African Canadians continue. Over the 
past year, the crises of overpolicing and the 
disproportionate impact of the pandemic on Black 
and Indigenous communities have thrown a 
spotlight on how much remains to be done.

At the global level, the United Nations Working 
Group of Experts on People of African Descent is 
educating people on our world history of 
enslavement, discrimination, bigotry and 
criminalization. In 2016, this UN body visited 
Canada and wrote a detailed report on what they 
learned. They called for a number of actions, 
including one for the federal government to 
“issue an apology and consider providing 
reparations to African Canadians for enslavement 
and historical injustices.”

At our 2021 National Convention, delegates 
adopted CUPE’s AntiRacism Strategy. The 
strategy identifies concrete actions to challenge 
systemic racism in our workplaces, the union and 
our communities. It acknowledges the need for 
our union and locals to work towards meaningful 
and attainable change for Black, Indigenous and 
racialized members, including those with 
intersecting identities.

CUPE is excited to move into the next stage of 
this sixyear strategy that will include ongoing 
engagement with Black, Indigenous and 
racialized members. This work provides an 
opportunity to empower change by ensuring all 
Black, Indigenous and racialized members do not 
face barriers or any acts of racism, discrimination 
or bigotry.

Our union is committed to fighting racism and 
hatred in all its forms, and to empowering our 
members to speak out and act against 
discrimination. We encourage members not to be 
neutral when witnessing racism in any form. 
Instead, commit to not looking the other way and 
stand up for what is right. Celebrate Black History 
Month and keep fighting antiBlack racism in your 
union, workplaces, schools and communities.

https://cupe.ca/event/blackhistorymonth

https://www.cupe1091.ca
https://cupe.ca/event/black-history-month
https://cupe.ca/event/black-history-month
https://cupe.ca/sites/cupe/files/anti-racism_eng_final_v11.pdf
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Proof of Vaccination Verification

mailto:jmaranda@deltaschools.ca
mailto:jmaranda@deltaschools.ca
mailto:dhunter@deltaschools.ca
mailto:shunt@deltaschools.ca


Horizons Newsletter  www.cupe1091.caPage 6

https://www.worksafebc.com/en/resources/claims/forms/application-for-compensation-and-report-of-injury-or-occupational-disease-form-6?lang=en
https://www.worksafebc.com/en/resources/claims/forms/application-for-compensation-and-report-of-injury-or-occupational-disease-form-6?lang=en
https://www.worksafebc.com/en/resources/claims/forms/application-for-compensation-and-report-of-injury-or-occupational-disease-form-6?lang=en
https://www.worksafebc.com/en/resources/claims/forms/application-for-compensation-and-report-of-injury-or-occupational-disease-form-6?lang=en
https://www.worksafebc.com/en/resources/claims/forms/application-for-compensation-and-report-of-injury-or-occupational-disease-form-6?lang=en
https://www.worksafebc.com/en/resources/claims/forms/application-for-compensation-and-report-of-injury-or-occupational-disease-form-6?lang=en
https://www.worksafebc.com/en/resources/claims/forms/application-for-compensation-and-report-of-injury-or-occupational-disease-form-6?lang=en
https://bcschools.cupe.ca/files/2022/01/PDF1_guide_CUPE_BC_Region_filing_WorkSafeBC_claims_COVID-19_1_of_2_2020_09_10.pdf
https://bcschools.cupe.ca/files/2022/01/PDF1_guide_CUPE_BC_Region_filing_WorkSafeBC_claims_COVID-19_1_of_2_2020_09_10.pdf
https://bcschools.cupe.ca/files/2022/01/PDF2_guide_CUPE_BC_Region_filing_WorkSafeBC_claims_COVID-19_2_of_2_2020_09_10.pdf
https://www.worksafebc.com/en/covid-19/claims/information-for-workers
https://www.worksafebc.com/en/covid-19/claims/information-for-workers
https://www.worksafebc.com/en/covid-19/claims/information-for-workers
https://bcschools.cupe.ca/
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President
Daun Frederickson
president@cupe1091.ca
6043127595

1st Vice President
Kevin Pencer
1vp@cupe1091.ca

2nd Vice President
Petra Hoy
2vp@cupe1091.ca

3rd Vice President
Joanne Gill
ohs.officer@cupe1091.ca

SecretaryTreasurer
Deborah Kabesh

Recording Secretary
Beatriz Dempsey

SergeantatArms
Rosey Hussein

Communications Officer
Kevin Pencer
com.officer@cupe1091.ca

Trustees
Sherryann Weber
Cyndi Smith
Heather Carrier

Unit Chairpersons
Clerical  Heather Bowling & Barb Turner
Custodial  Darshan Sidhu 
EA  Mirjam Vandop & Michelle Silveri
Maintenance  (Vacant)

Lead Shop Steward
Kim Barnes
lead.shopsteward@cupe1091.ca
6042907375

LifeWorks is confidential support and services for work, life, family, health, money, 
and everything in between. The program includes 24/7 consultations, information, 
and resources; access to counselling (by phone, live video, chat, and in person); 
community referrals; a secure desktop website, and a mobile app. 

Ways to connect with LifeWorks:

1. Tollfree: 18883070590, call 24/7, whenever you like, as often as you like. A professional consultant can provide advice and
resources to assist you with a wide range of issues.
2. Online: Go to login.lifeworks.com, and enter the group/shared username and password (Username: deltaschool Password: healthy). 
Here you can access hundreds of articles, eBooks, infographics, audio recordings, toolkits, and more. You can also chat live with a 
consultant.
3. By mobile app: The app is the best way to access LifeWorks on the go. Simply click on your device’s app store icon and search 
"Lifeworks" to go to the download page. Once you’ve downloaded the app, follow the instructions to log in with your shared/group 
username and password.

Call LifeWorks tollfree, 24/7: 
18883070590

TTY: 18773719979

Online: login.lifeworks.com
Username: deltaschool

Password: healthy

CUPE Local 1091 Office

   Unit #105
   7560A Vantage Way
   Delta, BC. V4G 1H1

   Phone: 6049408596
   Fax: 6049408597 
   Email: local1091@telus.net 

   Monday to Friday
   8:00 AM to 4:00 PM

Comfort Committee
Bereavement
With heartfelt sympathy for your loss

Petra Van Vooght Loss of Father
Vikash Lal Loss of Father
Birend Lal Loss of Father
Yashweeni Lal Loss of FatherInLaw
Salesh Kumar Loss of FatherInLaw
Lisa MacNutt Loss of Mother

Illness
Wishing you a speedy recovery

Lakhvir Thind
Salesh Kumar
Satwinder Deol
Chelsea Oehr
Kulwinder Sidhu
Sushila Devi
Kamaljeet Cheema
Frank Willis
Robin Jenkins
Fay Clark
Rene Dhanoa

Thank you notes received

Divendra Narayan 
 Thank you for flowers

Wendy Varley 
 Thank you for flowers

Petra Van Vooght  
 Thank you for flowers

Kulwinder Sidhu 
 Thank you for flowers

Frank Willis 
 Thank you for fruit basket

Andrea Schroeder 
 Thank you for Xmas 

Basket
Lisa MacNutt 

 Thank you for flowers & 
        fruit basket

mailto:local1091@telus.net
https://login.lifeworks.com
mailto:lead.shopsteward@cupe1091.ca
mailto:com.officer@cupe1091.ca
mailto:ohs.officer@cupe1091.ca
mailto:2vp@cupe1091.ca
mailto:1vp@cupe1091.ca
mailto:president@cupe1091.ca

