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Horizons

Supporting Delta Schools

In this Issue A Letter from your President

* Seasons’ Greetings and welcome to your Decem-

ber Horizons! Tis the season of fun filled activities
Page 1 and time with family and friends. I’'m hearing from
e Letter from your President y o 9
e Land Acknowledgement members who have been enjoying annual tree
light up events, holiday concerts, carol ships sing-

f—al_gez—fe Requests alongs, dinners out, decorating their homes for
e Our Col,ef}ﬁve Agreement the festivities and all the things. It becomes a

« Benefits Check-In busy time of year trying to do it alll As it is hap-
¢ So Many Celebrations! pening all around you remember it will get done,
Page 3 you will do it in time so while you are in it | hope

« International Day of Persons  |you stop and take in the moments they are pre-

with Disabilities cious and cherished.
¢ National Day of Remem-

brance and Action to End . L )
Violence Against Women Many things have been happening in your union

 Human Rights Day this last month. First, you have a new Sergeant-At
* Atthe Next GM -Arms. Congratulations to Leigh Bartlett! Also, we
Page 4 have received multiple Employee Incident Reports
* Member Submitted Photos from members; please keep sending your com-

* 'S"x;’fsmberw°rdsear°h An- pleted forms to 3rd VP Joanne Gill at ohs.officer@cupe1091.ca. We are reaching out to

« Requesting Comfort support in every situation. As well, we have seen many retirements, medical leaves, and

« December Wordsearch requests for leaves. For any medical leaves | personally call members to check in and

¢ Remaining GM Meetings explain your benefits while off work. As we as an executive and | as your president sup-

: m’:t?]'ln'g%;?goa?g; port our members, please be mindful when requesting for general leaves from your em-

« CUPE )1/091 Notifications ployer. The employer is not approving leaves for members to take trips outside their work
time. We have included a memo from HR in this article. If you are requesting leaves we

Page 5 STRONGLY encourage members to reach out to the union first before submitting leaves

e Comfort Committee
e Contact Info
¢ Member Resources

as we can guide you on the collective agreement and leave requests processes.

Your next general meeting is Saturday, January 20 at 9:30am. At this meeting nomina-

f_asquz_ﬁo t Staff Leaves Re- tions are open for the position of First Vice President and Recording Secretary. Nomina-
qué’é’ts Procedure and Re- tions are also open for delegates to attend CUPEBC Convention in the spring. A remind-
minders er your union meetings are where members learn of union business. We encourage
members to attend meetings to be informed. We look forward to seeing you on January
20th.

| wish our executive, trustees, shops stewards, unit chairs and you; joy peace, happiness
Land Acknowledgment |and a well-deserved rest this holiday season.

This newsletter was prepared
on the traditional territory of |Merry Christmas and Happy Holidays,
the scaw aBan masteyax¥ |Daun

(Tsawwassen) and
x¥maBkwayam (Musqueam)
First Nations.
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Our Collective Agreement

General Leave of Absence
Article 10:15

What does it say?

Upon the request of an employee
the Board may grant a leave of
absence without pay for up to
one (1) year...Such a request will
not be unreasonably denied. If
the request is denied the Board
will provide the employee with
the reasons in writing, with a
copy to the Union.

What does this mean?

Yes, you can request a leave. If
it's not unreasonable, you may
be granted a leave of up to one
year. However, if you are a 10-
month employee, it is unlikely
that this leave will be granted
because it is unreasonable to
take a leave during the school
year.

Monthly Photo Contest

Please submit your photos to:

com.officer@cupe1091.ca

Benefits Check-in

Time is Running Out!

To use your benefits at 100%
reimbursement (up to the maxi-
mums). Make your appoint-
ments now to get them in under
the Dec. 31, 2023 wire!

As of the New Year

...you'll start with your deducti-
ble (dependent upon how many
people are on your plan, i.e.
single, couple, or family), then
be reimbursed at 80% up to the
maximums until you have ac-
cessed a certain amount.

Plan your year to max out
your employer-paid benefits!
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Leave Requests

On November 30, 2023, a memo was sent from Human Resources to all Delta School Dis-
trict #37 Support Staff, with copies to all managers, principals, vice-principals, and CUPE
1091.

The first page of this memo is included at the end of this issue of Horizons. Please take spe-
cial notice that General Leave of Absence Without Pay Requests are "reviewed and as-
sessed on its own merit and in accordance with the Collective Agreement” (Article 10:15),
and that "It is the District's expectation that 10-month employees — especially those who
work directly with students — attend work while school is in session. Plan vacations and oth-
er events during school break periods."

Pages 3-4 of the full memo include Medical and WorkSafe Leave Guidelines for Support
Staff, and the detailed instructions on how to submit your Request for Leave online using
Employee Connect. These instructions must be used for all leave requests — no paper forms
are to be used as of January 1, 2024.

If you request a leave that takes place during the school year, it is very likely that the leave
will be denied. Please, as said in the Letter from Your President, if you are requesting a
leave we STRONGLY encourage you to reach out to the Union first, before submitting
your request, as we can guide you on the Collective Agreement and leave requests pro-
cesses.

So many Celebrations!

CUPE 1091 would like to wish you and your families and friends a relaxing and restorative
holiday break! Some of the celebrations we know have taken place, or will be taking place,
in the next few weeks are:

Dec 6: Sinterklaas ~ The Dutch version of Santa Claus visits children in The Netherlands
and some other places in Europe.

Dec 7-15: Chanukah (Hanukkah) 2023 ~ the Jewish Festival of Lights, beginning at night-
fall on December 7 and ending with nightfall on December 15, 2023.

Dec 21: Winter Solstice ~ the longest night of the year in the Northern Hemisphere, after
which days begin getting longer. This point in the calendar has been recognized since pre-
history.

Dec 25: Christmas ~ celebrates the birth of Jesus Christ, who Christians believe was the
son of God. For many, the Christmas holiday is now secular, celebrated as a day of gift-
giving and time spent with friends and family.

Dec 26-Jan1: Kwanzaa ~ families and communities come together to share a feast, to hon-
or the ancestors, affirm the bonds between them, and to celebrate African and African
American culture.

If you have a celebration you’d like mentioned in Horizons, please email
com.officer@cupe1091.ca!
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December 3, 2023
INTERNATIONAL DAY OF PERSONS WITH DISABILITIES

The United Nations established International Day of Persons
with Disabilities, a day to focus on the challenges and barriers
that persons with disabilities experience — as well as their
successes — in our workplaces, unions and communities.

As workers and activists, we need to understand that not all
disabilities are immediately noticeable — from mental iliness to
learning differences, diabetes, chronic pain, cognitive dys-
function and much more. CUPE strongly supports the strug-
gle of the disability rights movement. This commitment is
even more important because of the ongoing impacts of
COVID-19, which hit some of our most vulnerable citizens
hardest.

For more information, please visit https://cupe.ca/event/
international-day-persons-disabilities.

National Day of Remembrance and

Action to End Violence Against Women

On December 6, we marked the anniversary of the 1989
Ecole Polytechnique massacre, where 14 women were sin-
gled out and murdered in an attack motivated by the gun-
man’s hatred of feminism and women. One of those women,
Maryse Laganiére, was a CUPE member who worked at the
school. 34 years later, we still need safer workplaces, safer
schools and safer homes. At work, women continue to face
disproportionate levels of harassment and violence — espe-
cially in sectors serving the public.

For more information please visit https://cupe.ca/event/
national-day-remembrance-and-action-end-violence-against-
women.
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Human Rights Day

The United Nations General Assembly adopted the Universal
Declaration of Human Rights on December 10, 1948, in re-
sponse to the Second World War and ongoing colonialism.

The declaration contains 30 articles on human rights that cover
a wide range of basic rights. These include the right to form and
join trade unions, the right to be free of discrimination based on
sex, race and other protected grounds, as well as the right to
health, education and equality, among other fundamental rights.
These rights are key to binding us together as workers and as a
global community.

CUPE’s long-standing commitment to human rights recognizes
that the struggles for human rights and workers’ rights are
deeply connected, and that we share common goals with com-
munity movements for social justice.

For more information, please visit https://cupe.ca/event/human-
rights-day.

At the Next
General Membership Meeting

Saturday January 20, 2023, @ 9:30 AM

By-elections:
First Vice-President, Recording Secretary

Nominations:
For 4 plus 1 alternate delegate to attend the
CUPE BC Convention in April 2024.

Please watch your personal emails for the invitation to attend
this Zoom meeting. It will be coming from MASTER. If you do
not get it, please check your spam/junk folder!

If you are interested in details or have any questions,
contact the
union office for further information.

CUPE
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Remaining
General Meetings for

the Year

Member Submitted Photos

Meetings take place on the third Saturday
i or Tuesday of each month, depending on
the month:

January 20 (Sat 9:30am)
February 20 (Tuesday 6pm)
March 16 (Sat 9:30am)
April 16 (Tuesday 6pm)
May 11 (Sat 9:30)

Above: Kandice and Janet at Ladner Ele-

mentary getting into the season spirit! Many June 15 (Sat 9:30am)
thanks to Cyndi Smith for this photo!

Watch for the Zoom invitations
from MASTER!

/ Requesting Comfort? \

Do you know of someone in need of
comfort? The form can be downloaded
from the CUPE 1091 website.

Above: EA Ashley Mahoney-
Hunt recently joined a students
Make a Wish trip to Disney!

Please be aware that the
member may not wish to be included in

K Horizons. /

November Wordsearch Answers

Right: Maintenance staff Adrian,
Taeyun, and Artimus get into the
spirit of things assembling ¥

the (enormous) holiday tree at the
school board office!

EIS_?LA&SSIHAILYIB
. iﬂRl.l_pTEHGKEGGL
December Horizons Wordsearch 0O ESTOGHMLRNMETEE
: , , , . . LBAOIFI_N_OIOOROE
Note: every time the puzzle is played online, the player will see a random grid 1 -
of letters containing a selection of words from the list supplied. LSEG®T EpK W 5/0 M B
DERESURGNLTETU
LEOELTIGTFAMTILY RELAXATION AEETBﬁESIECIAB
FAMILY RTEHTAHOQO F\O E M
EGI AXROGNTIRAMHS TFRI;SDTIITVI%LN lTLEENlRw[IEG
NEIANHOLTIDAYSE purosur TIERAGPSUEE:TJ;
SNRGNTIPPOHSLPA REST U gy CHETANREIED O Q) e
TOGETHER MMTYTDAIRTAMIE
ERITRADITTIUONAL Hoir:g:YS UORREMEMBRANCE
HEFEMTEFTOGETHTEHR LAUGHTER SCSAECNARELOTT
GLSURETHGUATLGS SHOPPING
SHARING Remaining
NALOSANGELTTILDO S%LISJTISCE ProD Days 2023-2024
D XLISSWONSS STIYHL ANGEL Jan. 26
A ATRNGIOGTIT FTS STS Feb. 16 (District Day)
RTPIHSDRAWETST May 17
GI FESTIVALTELTETI If you have any ideas for ProD, please
contact
LOENT SAIGFRS SR RC Mirjam Vandop
S NORAIYSNUTFSA ATE 2vp@cupe1091.ca

Play this puzzle online at : https://thewordsearch.com/puzzle/6482411/
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Comfort Committee
Bereavement
With heartfelt sympathy for your loss:

lliness/Injury
Wishing you a speedy recovery:

Thank you Notes Received

Cindy Osterreicher - Thank you for the flowers
Kuldip Padda- Thank you for the flowers
Kateri Glancy - Thank you for the flowers

Kateri Glancy
Jennifer Walters

Kuldip Padda Loss of Father-In-Law Lucky Sandhu - Thank you for the flowers
Lucky Sandhu Loss of Father Tanya Hume ‘ Ruben Virtudazo - Thank you for the fruit basket
Patricia Huffington Loss of Father Rina Prasad Nancy Wood - Thank you for the flowers

Natalia Dmyterko ~ Loss of Father-In-Law Godofredo Miran ‘ Gurpinder Hundal - Thank you for the flowers
David Cheetham  Loss of Father Nancy Wood Debbie Walden - Thank you for Retirement gift

Pam Selig - Thank you for the flowers
Marcelita Ocampo - Thank you for the flowers

Ruben Virtudazo  Loss of Sister Nickeal Maharaj
Kiranvir Kaur Loss of Father Sandeep Gil
Karen Swartz Loss of Daughter Gurpinder Hundal

Marcelita Ocampo Loss of Mother-In-Law Ravendra Kisun
Pam Selig

Rosina Leone
Trish Martin

" Q

Congratulations on your Retirement!
Kamaljeet Cheema

CUPE Local 1091 Roles & Contact Information

President Sergeant-at-Arms
Daun Frederickson Leigh Bartlett

president@cupe1091.ca
604-312-7595

Communications Officer
Petra Hoy
com.officer@cupe1091.ca

1st Vice President

Vacant
Trustees
2nd Vice President Sherryann Weber
Mirjam Vandop Cyndi Smith CUPE Local 1091 Office

2vp@cupe1091.ca

3rd Vice President
Joanne Gill
ohs.officer@cupe1091.ca

Diversity Vice President

Heather Carrier

Unit Chairpersons

Clerical - Cora Deane

Custodial - Darshan Sidhu

EA - Mirjam Vandop & Michelle Silveri
Maintenance - (Vacant)

Unit #105
7560A Vantage Way
Delta, BC V4G 1H1

Phone: 604-940-8596

Rosey Hussein
dvp@cupe1091.ca

Fax: 604-940-8597

Email: local1091@telus.net
Monday to Friday

8:00 AM to 4:00 PM

604-290-7375 ’

Lead Shop Steward
Kim Barnes

lead.shopsteward@cupe1091.ca

Secretary-Treasurer
Deborah Kabesh

Recording Secretary
Vacant

Member Resources
TELUS Health is an Employee Assistance Programme designed to help you in your personal or z

work life. We offer support and resources for different aspects of your life, including mental health.

We combine self-guided support with one-to-one counselling - whenever you need it. It's completely ~ LifeWorks is now

free to use and we're available 24/7 if you need it. TELUS Health. »

1. Toll-free: 1-888-307-0590, call 24/7, whenever you like, as often as you like. A professional consultant can provide advice and*resources to assist
you with a wide range of issues.

2. Online: Go to login.lifeworks.com, and enter the group/shared username and password (Username: deltaschool Password: healthy). Here you can
access hundreds of articles, eBooks, infographics, audio recordings, toolkits, and more. You can also chat live with a consultant.

3. By mobile app: The app is the best way to access TELUS Health on the go. Simply click on your device’s app store icon and search "TELUS
Health One" to find the app. Once downloaded, follow the instructions to log in with your shared/group username and password.

Ways to connect with TELUS Health:

Call TELUS Health toll-free, 24/7:
1-888-307-0590
TTY: 1-877-371-9979

Online: login.lifeworks.com
Username: deltaschool

Password: healthy
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A Delta School District MEMORANDUM

gpired Laarning

TO: All Support 5taff
COPY: Managers, Principals, Vice-Principals
CUPE Local 1091

FROM: Human Resources
DATE: Nowvember 30, 2023
SUBJECT: Support 5taff Leaves Requests Procedure and Reminders
BEFORE taking a leave:

1. Complete and submit an online Request for Leave on Employee Connect.

2. When reguired, submit the documentation (doctor's note, jury duty summons, etc.) to

humanresources@deltaschools.ca (see Support Staff Medical & WorkSafe Guidelines’).

3. Once your online leave request has been reviewed by your supervisor and/or Human Resources, you
will receive an email notification on the approval or denial of the request.

4. I your leave is approved, record absence in SmartFind Express using the appropriate reason code [all
support staff except Maintenance and Custodians).

Please note:
= Leawe requests without pay of less than one day or for a professional development day do not
require Human Resources approval, but still require supervisor approval through goline leaye
requests and absences must be recorded in SmartFind Express.
= 4 weeks of notice is required when returning from leave or requesting a leave extension.

GEMERAL LEAVE OF ABSENCE WITHOUT PAY REQUESTS — REVIEW FOR APPROVAL
Each Support staff request for a general leave of absence without pay is reviewed and assessed on its own
mierit and in accordance with the Collective Agreement |Article 10:15).

Important: It is the District’s expectation that 10-month employees — especially those who work directly with
students — attend work while school is in session. Plan vacations and other events during school break pericds.

Make sure you have received approval from Human Resources before making commitments — such as booking
a trip — and before taking the time off work. Having made a commitment, financial or otherwise, does not
come into consideration when a leave request is reviewed.

The following are examples of what is typically considered when reviewing a general leave request:
*« An ynexpected event that requires your attendance. (ex: a family member's medical emergency)
* A big life event that you do not have an opportunity to schedule. [ex: graduation ceremony)

The following will be considered when reviewing a general leave without pay request:
# Impact on students; impact of staff, impact on school/departmental operations;
= Ability to find a suitable replacement;
#  Purpose of the leave.
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