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Today is Saturday, May 4th. Mother’s Day is next weekend, and it’s finally spring! On my 

drives home from the office each night I see people in their gardens, out walking or biking. The 

nurseries are full of beautiful plants and hanging baskets. I cannot wait to get out in my garden 

and ride my bike again! It is great to see the longer days and this past week your executive 

was excited it was still light out when our meeting ended late in the evening. I also cannot wait 

for the Canucks to Win the Stanley Cup! Go Canucks go! Maybe I will see some of you on 

Scott Road and 72nd out celebrating on game nights. It has been a long winter and bring on 

the spring! 

Each year the month of May comes with many challenges for our members; this is especially 

true this year as there are quite a number of layoffs, new jobs and job changes and all is 

stressful. Custodian, CYCWs, and EAs are having to make bumping choices.  What I shared 

last month is that there will be no loss of jobs for members. In fact, there are more jobs coming 

for all these members than there are bumping choices. In the end your union understands it is 

truly difficult to move from one location to another when you have built relationships with your 

coworkers, students, and site staff. Ultimately your union wants everyone to end up with con-

tinuing employment with a job to pay bills, expenses, gas, rent all those things that are the 

reasons you show up to work every day. Having a job is the ultimate goal and I know you all 

will get there - it is just riding the change that is difficult this time of year. In addition, there are 

shortages in all units right now. There are not enough casual staff to draw on as movement 

within jobs and retirements happen. This is a BC issue for recruitment ( not just Delta), but our 

focus is that Delta needs more members to fill these gaps. I know your employer is the middle 

of a hiring blitz and I am hopeful this will fill the gaps ASAP! Do not hesitate to reach out to me 

or anyone on your executive if you have any questions or need support through this year ’s 

bumping process.  

The DRAFT Budget for the Delta School District has been announced with a deficit of 1.3 mil-

lion for the 2024/25 school year. What I can tell you is again there are no loss of jobs and 

more jobs coming then loss of jobs. The BC Government gave an increase to schools and 

Delta received 3.4% increase in per pupil funding, but this does not even come close to the 

Consumer Price Index of up to 8% for housing and rent or cover the threshold of inflationary 

costs in BC being 3.6%. This increase of 3.4% is a bandage approach and we need this gov-

ernment to FULLY FUND schools and this District. I have huge concerns for the safety of sup-

port staff and members being overworked and I and your executive will continue to voice those 

concerns. It is important to acknowledge the work the Delta School District and Board has 

done to work within the confines of the limited budget by thanking them for listening to our lo-

cals’ wishes in this year’s budget process of no loss of jobs for members. At the April 30 board 

meeting Trustee Nick Kanakos spoke of his concerns for the lack of funding in schools that the 

amount of per pupil funding given by this government does not cover the inflation in BC. Trus-

tee Masako Gooch spoke of her concern of EA shortages and supplementary funding needing 

to increase. Board Chair Val Windsor spoke that this government must increase schools’ 

funds. Working for our members means working with this board to ensure our members’ voic-
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es are heard and this board is with us. I believe this year we truly have been heard. I and your 

executive will continue to advocate for what is right for Delta Schools and our members. 

Thank you to those who spoke up and gave their input through the District’s Budget Input 

process. You made a difference too!  

Last week 7 delegates from your union attended the CUPEBC Convention in Vancouver. 

What came out of this year’s convention was for the first time a big focus was on you!  The K-

12 workers in BC! There were resolutions on shortages of work, safety, lack of funds for pro-

jects, recruitment of trades, the concern for the mental health of members, children and fami-

lies. I was very proud to have the K-12 Committee’s resolution referred back to the CUPEBC 

Executive for further discussion and come back to the convention floor on the last day. What 

we passed was CUPEBC will Lobby this Provincial Government to FULLY FUND public 

schools. Premier David Eby attended convention and one of the questions to him was: how 

does this government plan to fund public schools and fix the big concern of students not get-

ting the support and education they deserve? This government needs to listen and hear the 

workers and having Premier Eby at Convention was important. CUPEBC has over 100,000 

members and almost half of those are K-12 workers. It was a special time for K-12 workers 

across BC to stand up and say enough is enough!! I believe this government has a responsi-

bility to families and children to fully fund schools so children get the education they deserve, 

and our members can do what they do best: providing services and education to BC children.  

May is the month for nominations of elections of the executive and this year nominations are 

open for the following positions: President, Recording Secretary, Second Vice-President, one 

(1) Trustee and Seargent at Arms. The President, Recording Secretary, Second Vice-

President, and Seargent at Arms are for a 2-year term and the Trustee position is for a 3-year 

term. Nominations shall be received at the regular membership meeting on May 11th. To be 

eligible for nomination, a member must have attended at least four (4) general membership 

meetings held in the previous twelve months. No nomination shall be accepted unless the 

member is in attendance at the May 11th meeting or if absent, must send a consent in writing 

to the president at or before the meeting date. Your union office is busy emailing all members 

who have not submitted their CUPE membership form. This is a requirement from CUPE Na-

tional. Through our bylaws any elections are by electronic vote and we need members’ per-

sonal email addresses in order to vote in any elections. Please be sure to complete your 

membership form at your school or worksite. The administrative assistants at worksites have 

the forms if you need one or contact the union office for one.  

On May 26th your union will be in the Ladner May Days parade. We have the CUPEBC van 

called the Vanalletta (named after CUPEBC’s President Karen Ranalletta). Executive, mem-

bers and their families will be handing out flyers during the parade promoting Seamless Day, 

Before and After Care for kids in BC, the jobs CUPE 1091 workers do in Delta, and handing 

out candy. We hope to see you out at the parade and contact the union office if you want to 

join us!  

The May 11th General Membership zoom meeting starts at 9:30am sharp. A zoom invite has 

been sent to all members through MASTER CUPE 1091 to your personal emails. If you do 

not receive an email please check your junk mail folder or contact the Union Office. 

Each month in the Horizons we recognize important holidays, celebrations and events hap-

pening in your community, nation and in the world. May 5th is MMIW – Missing and Murdered 

Indigenous Women Day. Every year individuals wear red, and attend marches, rallies, bike 

rides, fundraisers for the MMIW cause and fight against the injustice that’s happening to Na-

tive women and their families every day. Please go to the link below to learn more about this 

important issue and how you can help spread the word. No more stolen sisters!  https://

www.mmiwg-ffada.ca/final-report/. In addition, May 16 is the Moose Hide Campaign which 

(Continued from page 1) 

Our Collective Agreement 
 

Bumping 

...looks different for different 

units, so a single explanation is a 

challenge.  

 

But What Is It? 

When a senior employee no 

longer has a position due to job 

elimination, they can choose a 

similar position held currently by 

an employee with less seniority.  

 

So It’s Fair? 

While this process is stressful, 

the process is clearly defined in 

our CA and ensures that layoffs 

and eliminations are handled 

equitably using a clear and trans-

parent process.   

A Letter from Your President 

 

Land Acknowledgment 

This newsletter was prepared 

on the traditional territory of 

the scəw̓ aθən məsteyəxʷ 

(Tsawwassen) and 

xʷməθkʷəy̓əm (Musqueam)  

First Nations. 

https://www.mmiwg-ffada.ca/final-report/
https://www.mmiwg-ffada.ca/final-report/
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Workers’ Day of Mourning 

 

 

 

 

 

 

 

 

 

 

 

 

 

Joanne Gill, your 1vp, and Darren Duff, Director of Em-

ployee Services / Human Resources and Maintenance 

and Facilities, raised the Worker’s Day of Mourning flag at 

the school board office in memory of EA Manny Reel and 

Carpenter Sam Connelly.   

Clevr—Having Trouble? 
 

As of April 8th, Clevr was back up and running for completion of Employee Incident and  

Investigations reports.  

 

IF YOU HAVE PROBLEMS IN CLEVR 

Take detailed notes and forward them to ohs.officer@cupe1091.ca and the District’s 

Health and Safety Officer Kimty Chowdhury (kchowdhury@deltaschools.ca). Include the 

time you accessed Clevr, how you navigated to it, what forms you tried to use—

everything you did before it stopped. This info will help IT to find and fix the problem.  

 

If you continue to have trouble, the District has created fillable PDF versions of these 

Employee Incident and Incident Investigations report forms that you can use. They are 

found in Microsoft Teams/Teams/District Health and Safety/District Safety Forms.  

began as a BC-born Indigenous led grassroots movement to engage men and boys in ending 

violence toward women and children. It has since grown into a nationwide movement of Indig-

enous and non-Indigenous Canadians from local communities, First Nations governments, 

colleges/universities, police forces and may other organizations – all committed to taking ac-

tion to end this violence.  Your union will be distributing Moose Hide brochures and moose-

hide to be worn on May 16. We encourage every man in our union to wear this hide and 

spread the word. 

I will end with this quote of an Australian Labor Activist from years past. “The most important 

word in the language of the working class is ‘solidarity.’” This is your union, not mine, not oth-

ers, but yours and together we stand strong and we are making a difference! I hope to see 

you at the May 11th meeting. Come get involved, find out what is happening in your union, 

and meet other members who are actively working to make things better for all of you!   

In Solidarity,  

Daun 

Benefits Check-in 

Summer Is Coming! 

If you’re a temporary employee 

and will be laid off at the end of 

the school year, now is the time 

to use your extended benefits!  

 

Go see a practitioner before the 

end of June! 
 

mailto:ohs.officer@cupe1091.ca
mailto:kchowdhury@deltaschools.ca
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On May 5, Red Dress Day, and every day, CUPE honours 

missing and murdered Indigenous women, girls and Two-

Spirit people (MMIWG2S). This year we want to call attention 

to the organizing efforts to implement a National Red Dress 

Alert System, that would urgently notify the public when an 

Indigenous woman, girl or Two-Spirit person goes missing, 

similar to the current National Amber Alert System 

for children.  

It is important to note that the recommendations of the Na-

tional Inquiry into Missing and Murdered Indigenous Women 

and Girls were released back in 2019. The Final Report of the 

Inquiry advocated for a national hotline to report MMIWG2S - 

essentially a National Red Dress Alert System,- and this is 

the first tangible funding commitment from the government 

toward that in 5 years.  

CUPE will continue to track progress toward not only the 

search of landfills across the country and a National Red 

Dress Alert System, but to the implementation of all 231 Calls 

for Justice from the National Inquiry into Missing and Mur-

dered Indigenous Women and Girls. We won’t stop organiz-

ing until all of us are safe.  

For more information, visit the CUPE BC Website.  

Red Dress Day  Days to Acknowledge in May 

May is Asian Heritage Month 

 

May is Canadian Jewish Heritage Month 

 

May 5 - Dutch heritage day 

 

May 5 - Cinco de Mayo 

 

May 5 - National Day of Awareness of Missing and  

Murdered and Indigenous Women and Girls 

 

May 6 - Yom Hashoah (Jewish Holocaust  

Survivor Remembrance) 

 

May 12 - Mother’s Day 

 

May 16 - Moose Hide Campaign Day 

 

May 17 - Intentional Day Against Homophobia  

and Transphobia 

 

May 19 - Malcolm X Day (USA) 

 

May 20 - Victoria Day (Canada) 

 

May 26 - Ladner May Days Parade 

Join a Committee 

 

We are your union, here to  

support you and advocate for your rights. To be allies in the 

best possible way, we need to know what form this allyship 

needs to take. Please consider joining the Diversity Committee,  

Racialized Workers Committee, or LGBTQ2IA+ Committee.  

 

If you have any questions or would like more information, 

please contact the union office at 604-940-8596 or email  

local1091@telus.net. 

At the Next  

General Membership Meeting 
 

Saturday May 11, 2023, @ 9:30 AM  

 

Nominations for:  

President 

Recording Secretary  

Second Vice-President  

These Executive positions are for a (2) year Term 

 

Elections for: 

One Trustee for a (3) year term 

Sergeant at Arms for a (2) year term. 

 

The invitation to attend this Zoom meeting has been  

sent coming from MASTER. If you do not get it,  

please check your spam/junk folder! 

 

If you are interested in details or have any questions, contact the 

union office for further information. 

Have an article, photo, or event you’d like to see in our newsletter?  

 

Submit it to: com.officer@cupe1091.ca  

https://cupe.ca/red-dress-day-2024-marks-first-tangible-funding-commitments-national-red-dress-alert
mailto:local1091@telus.net
mailto:com.officer@cupe91.ca
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April Wordsearch Answers 

Reach for the Stars Gala 

The Annual Reach for the Stars Gala Dinner and Fundraiser is taking place on Satur-

day, June 1st, from 5:30 - 10pm at the Tsawwassen Springs Ballroom. Your Local 

CUPE 1091 has sponsored a table of 10 seats to support this amazing program that 

directly benefits many Delta students, their families, and the community. If you would 

like to attend with your president Daun Frederickson, please add your name to the 

list. Nine Winners will be selected by a random number generator at your next Gen-

eral Membership Zoom Meeting on May 11 at 9:30am. You do not have to attend the 

May 11 meeting to have your name drawn for the Reach Gala.    

Come enjoy a welcome cocktail and appetizers, three course plated meal, wine with 

diner, entertainment, heart warming family stories, live and 

silent auction, and an Air Canada Raffle with a two ticket 

prize! Reach is thrilled to have the continuing support of 

Realco Properties as Major Donor; Vancouver Fraser Port 

Authority as Presenting Sponsor, Beedie as Platinum 

Sponsor and Mr. Steve Darling as emcee. 

Use this QR code to submit your name to be added to the 

draw to win a ticket to attend the Gala Dinner  

Photos from the CUPE BC Convention 

CUPE 1091 President Daun 

Frederickson speaking to reso-

lution 55, 56 and 57, OH&S 

worksafe regulations. 

Premier David Eby addresses dele-

gates from across BC.  

Your CUPE BC Convention Delegates (front row) 

Dawn Marie Selman (member-at-large), Kim 

Barnes (Lead Shop Steward), Debby Kabesh 

(Secretary Treasurer), Daun Frederickson 

(President), (back row) Leigh Bartlett (3rd VP for 

Health and Safety), Rosey Hussein (Diversity VP), 

and Mirjam Vandop (2nd VP for Education). 

CUPE 1091 Notifications 
 

Subscribe to our mailing list on  

CUPE1091.ca (on the right 

side of the main page) to re-

ceive email notifications of new 

website posts and newsletters. 

Requesting Comfort? 

 

Do you know of someone in need of 

comfort? The form can be downloaded 

from the CUPE 1091 website.  

 

Please be aware that the member may 

not wish to be included in Horizons.  

https://cupe1091.ca/
https://cupe1091.ca/resources/documents/
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President 

Daun Frederickson 

president@cupe1091.ca 

604-312-7595 

 

1st Vice President 

Joanne Gill 

1vp@cupe1091.ca 

 

2nd Vice President 

Mirjam Vandop 

2vp@cupe1091.ca 

 

3rd Vice President 

Leigh Bartlett 

ohs.officer@cupe1091.ca 

 

Diversity Vice President 

Rosey Hussein 

dvp@cupe1091.ca 

 

Secretary-Treasurer 

Deborah Kabesh 

 

Recording Secretary 

Brenda Viala 

Sergeant-at-Arms 

Vacant 

 

Communications Officer 

Petra Hoy 

com.officer@cupe1091.ca 

 

Trustees 

Sherryann Weber 

Cyndi Smith 

Heather Carrier 

 

Unit Chairpersons 

Clerical - Cora Deane & Shaney Labrosse 

Custodial - Darshan Sidhu  

ESW - Hannah Johnson & Priya Sandhu 

Maintenance - Vacant 

 

Lead Shop Steward 

Kim Barnes 

lead.shopsteward@cupe1091.ca 

604-290-7375 

 

 

 

 

 

 

 

 

CUPE Local 1091 Roles & Contact Information 

CUPE Local 1091 Office 

 

Unit #105 

7560A Vantage Way 

Delta, BC V4G 1H1 

 

Phone: 604-940-8596 

Fax: 604-940-8597 

Email: local1091@telus.net 

Monday to Friday 

8:00 AM to 4:00 PM 

TELUS Health is an Employee Assistance Programme designed to help you in your personal or 

work life. We offer support and resources for different aspects of your life, including mental health. 

We combine self-guided support with one-to-one counselling - whenever you need it. It's com-

pletely free to use and we're available 24/7 if you need it.   

Ways to connect with TELUS Health: 

1. Toll-free: 1-888-307-0590, call 24/7, whenever you like, as often as you like. A professional consultant can provide advice and*resources to assist 

you with a wide range of issues. 

2. Online: Go to login.lifeworks.com, and enter the group/shared username and password (Username: deltaschool Password: healthy). Here you can 

access hundreds of articles, eBooks, infographics, audio recordings, toolkits, and more. You can also chat live with a consultant. 

3. By mobile app: The app is the best way to access TELUS Health on the go. Simply click on your device’s app store icon and search "TELUS 

Health One" to find the app. Once downloaded, follow the instructions to log in with your shared/group username and password. 

Member Resources 

Call TELUS Health toll-free, 24/7:  

1-888-307-0590 

TTY: 1-877-371-9979 

Online: login.lifeworks.com 

Username: deltaschool 

Password: healthy 

Comfort Committee 
Bereavement 
With heartfelt sympathy for your loss: 

 

Kathleen Hastings    Loss of Father 

Bibi Khan            Loss of Mother 

Nadia Alvarez de McKenzie  Loss of Mother 

 

 

Illness/Injury 
Wishing you a speedy recovery: 

 

Linda Rodgers 

Michelle Jiang 

Wendy Varley 

 

Thank you Notes Received 

Paula Robinson - Thank you for the flowers 

Linda Rodgers - Thank you for the flowers 

Michelle Jiang - Thank you for the flowers 

Donna Davidson - Thank you for retirement gift 

 

Congratulations on your Retirement! 
Sharon Britz  

 

 

mailto:president@cupe1091.ca
mailto:1vp@cupe1091.ca
mailto:2vp@cupe1091.ca
mailto:ohs.officer@cupe1091.ca
mailto:dvp@cupe1091.ca
mailto:com.officer@cupe91.ca
mailto:lead.shopsteward@cupe1091.ca
mailto:local1091@telus.net
htttp://www.login.lifeworks.com

